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http://www.accessiblehope.org/

lxﬂ ACCESSIBLE HOPE
’ INTERNATIONAL

Facilitating Gospel-centered transformation for people with
disabilities around the world by equipping the global Body of
Christ to open wholistic doors of access.

We envision people with disabilities living hope-filled lives as full
and valued members of their communities.

Wholistic Approach
Multiplying Impact
Diverse Inclusivity
Promoting Biblical Justice

Christ-centered

Spiritual Formation Integration
Affirming the Imago Dei

Addressing Root Causes & Worldviews
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12 women met in Seattle to pray about what God might be asking them to do for women with disabilities in
Sierra Leone. Accessible Hope International was founded not more than a month later, in June 2009 as Women
of Hope International. The original intent was to address the needs of women with disabilities in Sierra Leone,
West Africa, a passion which all the founders shared in common. An on-the-ground needs assessment in
October 2009 resulted in the beginning of a wholistic discipleship program for women with disabilities in
northern Sierra Leone using Bible storying groups for relationship and trust-building.

An office was opened in Sierra Leone, local staff were hired, and additional programming was begun. The US
office existed primarily for the purpose of securing funding for the programming in Sierra Leone and providing
capacity-building and discipleship for the staff there.

A Fair Trade Cooperative building was rented and women begin working independently. As women with
disabilities began to realize their worth and value, and understand that God loved them and made them with a
purpose, they attempted to go to local churches, only to find that they were driven away. This began a process
of addressing the worldview issues surrounding disability, not only in the society, but also in the church. In time,
this disability workshop for churches was expanded for global application, as the misconceptions surrounding
disability, and the need for Biblical teaching in this regard are widespread.

Ebola breaks out in Sierra Leone. Despite the devastation that would ensue, WOH does not flee, but rather
moves closer to the crisis with compassion and care.

Stemming from an unmet need, that of addressing the worldview issues surrounding disability, the Equip
program was launched, offering Theology of Disability workshops for pastors and church leaders around the
world. Over the years, this program has expanded and equipped hundreds of ministry leaders to better
understand disability from a Biblical perspective and open their doors, hands, and hearts to people with
disabilities in their communities.

Women of Hope turned 10 years old. The reach extended to four locations in Northern Sierra Leone, and more
than a dozen countries around the world. In conjunction with the ministry’s 10-year anniversary, Women of
Hope rebranded as Accessible Hope International, opening doors of access for people with disabilities
worldwide.

Accessible Hope closed its Memphis-based US office, partly due to COVID and partly due to a strategic move
toward a broader scope and distributed office model. A back-office service was hired in Wheaton, IL to manage
the administrative and financial side of the ministry and staff members transferred to home offices. A new
strategy of ministry partnership was adopted, called Empower, partnering with small, indigenous ministries in
the Global South to provide wholistic services to vulnerable people with disabilities.



Accessible Hope continued the expansion of its Equip training offerings to include full Training of Trainer events
(in-person), online Theology of Disability workshops, online Made in God’s Image introductory workshops, and
In His Image, a video-based training curriculum available through the WhatsApp social media platform.

Accessible Hope now has Global Hope Partners in Sierra Leone, Burundi, and Tanzania, serving over 950 women
and children with disabilities. New Global Hope Partners are in the process of being onboarded in Nigeria, Sierra
Leone, and India, with many trainings, both virtual and in-person being offered each year.
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Accessible Hope maintains a distributed virtual office with administrative back-office support provided in
Wheaton, IL. Staff work from home in various states and overseas. Despite the distance, the team operates
cohesively and collaboratively with established virtual meetings times and prayer daily. There are 12 field staff
located in Makeni, Sierra Leone, 6 field staff in Burundi, and 8 field staff in Arusha, Tanzania at the offices of the
Global Hope Partners (GHPs). Many staff members both in the US and on the field have been in their positions
for many years, providing a solid foundation of longevity and commitment to the mission. Spiritual formation
practices and spiritual direction is a part of the normal ministry rhythm, as AHI invests in providing that for each
staff member.

A key strength in regards to team leadership is the AHI Board of Directors, which oversees the CEO and the
strategic mission of the ministry. The board consists of 7-10 members scattered across the US, and the CEO is a
non-voting member. There is a sense of “all in” with regards to the ownership & devotion that the Board has for
AHI, which employs a discernment process for decision-making. Both the Staff and Board are a deeply
committed team of Christ-followers fully aligned with AHI’s statement of faith, values, and trust principles. They
look to these as a basis to promote a team that works cooperatively and in one accord to lead the ministry to
achieve its fullest potential.

AHl’s annual operating budget is over $840,000. The ministry is primarily funded through partnerships with
individual donors and grants from foundations. AHI is a member of the Evangelical Council for Financial
Accountability (ECFA) and maintains strict adherence to the defined stewardship standards. In addition, to
provide further financial transparency and accountability, AHI hires an independent CPA to audit its financial
statements on an annual basis.
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Equip is the training and consulting arm of AHI. Through their years of experience working in the Majority
World, they saw a need for a training curriculum designed to shift the perspective of pastors and church
leaders around disability to bring it into alignment with the Scriptures and to better incorporate people with
disabilities into the Body of Christ and invite them into the Great Commission as co-laborers (Matthew 28:16-
20).

Theology of Disability Curriculum helps Christian leaders see disability as God sees it and assists them in
developing a plan to open doors of access to all people with disabilities in their communities.

Their training impact is wide as AHI impacts leaders around the world through in-person, online, and
WhatsApp training modules through their team of Training Ambassadors. Ministry leaders have been trained
in Liberia, Ghana, Burundi, Zambia, Kenya, Sierra Leone, Zimbabwe, Nigeria, Cote d'lvoire, Uganda, Cape
Verde, Togo, Central Asia, Argentina, Guatemala, India, Nepal, Pakistan, Canada, the USA, and beyond.

Listen to Pastor Antoine's Testimony HERE.

Transformation Training is the signature training program for women with disabilities in Africa. It is a 16-week
wholistic health and discipleship course that women can opt to go through. During this training, women learn
about their inherent value as Image-bearers of God and engage a variety of topics. At the conclusion of the 16
weeks, the women are celebrated with a graduation ceremony with family and friends, often the first
celebration most of them have ever had for their own accomplishments. An assessment is conducted
following the course, allowing the women to articulate the changes that they have seen in their own lives as a
result of all they have learned. Transformation truly takes place as women find community and belonging, and
learn how valuable they really are. The women also become agents of change in their communities and
villages, changing the narrative about people with disabilities in their context.

Walking with Jesus to Abundant Life is a 16-week follow-up program for women who have gone through
Transformation Training and have indicated that they would like to follow Jesus. The practice-based, spiritual
formation curriculum takes biblical truths and allows the women to apply them to their own contexts and
lives, learning to listen to the voice of the Holy Spirit to guide them.

Advocacy & Emergency Assistance - Women living in extreme poverty are often the victims of injustice due to
corrupt landlords, angry neighbors, and domestic violence. They are also at risk for severe illness or other
medical emergencies without the ability to pay for the care they need. The advocacy support teams respond
to urgent needs, helping women obtain legal or medical assistance as needed, and ensuring that women in
crisis are supported and resourced for the health and well-being of themselves and their families.

Bible Studies & Trauma Healing Support Groups - Most of the women in AHI’s partner programs did not have
an opportunity to go to school, but they are eager to engage the Word of God. Oral Bible studies and trauma
support groups take place around the community, where groups of women gather to listen to the Scriptures
in their own languages and support one another through difficult challenges.

Community Awareness and Education — AHI’s GHP leaders conduct awareness raising events and disability
workshops to continue to shift the worldviews of the communities where they serve in relation to disability.

To see these programs come to life through images, click here.
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https://www.youtube.com/watch?time_continue=5&v=wBOqlHKLoiU&feature=emb_logo
https://accessiblehope.org/global-hope-partners
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AHI has an incredible story - and is a unique niche ministry - that could be used as a template for many other
ministries to follow and/or include in their work. It focuses on most of the elements that are the “hot topics” on
the missiological landscape today: [a] women, [b] disabilities, [c] mobilization of Global South leaders, [d]
vulnerable ministry partnership, [e] unreached peoples, and [f] caring for the most vulnerable.

AHl is on the growing edge of missions in Africa and Asia. Our local ministry partners are passionate and
committed, but they are often lacking the expertise and skill-sets to manage sustainable and flourishing
ministries over the long-term. AHI sees it as our role to come alongside these faithful sisters and brothers and
hold up their arms in the battle.

Our main headquarters office is comprised of a small, incredibly devoted team (both staff & board) that feels
deeply called to AHI's ministry. We are willing to do whatever it takes to see God’s work succeed. We are faith-
filled, prayerful, Gospel-centered, and maintain a deep reliance on God—a true embodiment of a wholistic
approach demonstrated and lived out. There is a deep, deep level of trust between staff and board, on "both
sides of the water." AHI is fully distributed and virtual office, so there must be a high degree of trust and
transparency in relationships. We intentionally stay very connected as a team with a high level of
communication and accountability through daily staff prayer video calls, emails, a WhatsApp group chat, regular
video meetings, weekly virtual lunch chats, and biannual in-person gatherings for planning and spiritual
formation. The team is deeply committed to the mission, to prayer and discernment, and to personal and
corporate formation. We are highly collaborative with a high value on verbal processing.

Some descriptors to AHI’s team culture are as follows:

As Individuals we are:
Spiritually formed
Vulnerable, owning our own brokenness
Always actively learning
Valuing integrity in all things

As a Leadership Team we are:
Collaborative
Non-hierarchal with value equality
Equipping and Empowering others
Interdependent, valuing others

As an Organization we:
Integrate wholism, valuing every part of every person
Address root causes purposefully
Take big leaps of deep faith
Help well and equip others

Some values that drive and define our ethos are:

The formation of ourselves as individuals and as a community is of paramount importance. We view
ourselves as contemplative activists.

We value female leadership and will not allow male leaders to overbear their sisters in the leadership of
AHI.

We affirm and ascribe to intentional diversity. We will strive for balanced leadership composition in
gender, race, ethnicity, and ability levels on both the staff and Board.

We will not engage in poverty porn, but will honor and protect the dignity of those we serve.

We will help in ways that come alongside and work with others, and not in ways that make us the savior.
We do not provide relief services for people with disabilities in any country. There are extreme examples
when exceptions might be made, but those exceptions would be made with meticulous intention and
Board approval.

We are constantly growing and learning. We will make mistakes, but we will own those mistakes, repent
of them, and continue to press ahead by the power of the Spirit.

We lean into accountability as leaders and require accountability both to and from our partners.
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